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NONITUKA LLOAO B3AEMOAIT 3 NIAPAAHUKAMM,
CYBNIAPAAHUKAMMU TA NOCTAYANTBHUKAMMU

1. TIPO NOMNITUKY

11, Cdpepa 3acrocyBaHHs

Ua MMonitvka wopo B3aemogili 3 nigpagHUKamm,
cybnigpagHukamM Y@ nocravanbHMkamu  (gani -
«[Monitvka») 3acTOCOBYETLCA A0 BCiX npauisHukie TOB
«Mnacrikc-Ykpaiva» (pani — «Komnawisn) ta go i
YNOBHOBAXEHUX NPEACTaBHUKIB. My TakoX OYiKyEMO, WO
HawWi NigpAAHUKY, CyBNIAPRAHMKK Ta NOCTa4anbHUKK, AKi
HapaloTe ToBapu Ta/abo nocnyru Komnawii (pani -
«Tperi ocobu»), OyayTe NOCNIAOBHO AOTPUMYBATUCA
avor  [lonitkn y  x0fi  HafaHHA HUMKY
nocnyr/nocTa4anHKa Toeapie Komnasil.

[ns uinen uiel Monituim, A0 Tpertix ocib He BIAHOCATHCS
areHTV, PagHVKW, KOHCYNbTaHTWM T3 iHWI NOCEpeHvKM,
Wwo AT Bia imedi Komnawii (aue. Monituky Komnawii
LL{0A0 B3AEMOZIT 3 AreHTamu Ta nocepeaHuKkamu).

1.2 Mera MNonitnku

Metolo uiei ToniTukv € nonepemxedHs T1a, 3a
HEODXIGHOCTI, BXUTTS 33XOAIB Yy 3B'M3KYy 3 MOXNUBOIO
KOpynuiiHoi0 abo HenpasoOMIpHOK nosegiHKkow TperTix
0ci0, a Takox 3axveT Komnanil Ta Halwmx npauiBHuKis Big
NOB'A3EHMX ETUYHUX, IOPUAMHHMX ab0  KOMEepUiMHWX
puamkie. [loniTMka TakoX BCTAHOBMIOE NpOUSAYpPY
IOPUAMYHOI NEPEBIPKK, AKa NOBMHHA A0NOMOrTU KomnaHil
OL{iHWTY, OripaLlioBaTi Ta NONEPEeaNUTY KOPYNUINHI PU3UKH,
noe's3ani 3 Tpetimu ocobamu. [pasuna, BCTaHOBNEHI
MoniTUkoK, AONOMOXYTL NpaLyisHukaM Komnail exusatu
HeoDXigHi 3axoau y 38'A3Ky 3 nopylweHHsaM 3 6oky Tperix

ocio MMonitk abo 3000e'nsaHb, nepepbaqeHnx
[0rosopom 3 Komnasieio.
13.  Yomy Baxnuso gotpumysatucs Monituku

MopyweHHA  3aCTOCOBHOND  3aKOHOAABCTBA  MOXE
NPU3BECTM [0 HACTAHHA HEraTMBHUX Hacnigkie anm
KomnaHii Ta Hawux npauiBHWKiB: Bi4 3aBAaHHA WKOAM
penyTauii Ta (iHaHCOBMX BTpaT, A0 MPUTArHEHHS A0
UMBINbHOT T3 KpuMiHanbHOI BignosigansHocTi, Tal/abo
3aCTOCYBaHHA CaHKLYA 3 BOKy KOHTPONIOIO4MX opraHis. [lo
npayiBHuKie, AKi nopywyiotb Bumorv Monitvky, ByayTb
3aCTOCOBYBATUCA 3aX0AM  AUCUMNNIHAPHOMO  BINUBY,
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CONTRACTORS, SUBCONTRACTORS AND
SUPPLIERS POLICY

1. ABOUT THE POLICY

1.1.  Application Area

This Contractors, subcontractors and suppliers Policy
(the “Policy”) applies to all employees of Plastics-Ukraine
Ltd (the “Company’) and to Company’'s authorized
representatives. We  also  expect contractors,
subcontractors and suppliers from whom the Company
order goods and/or services, hereinafter referred to as
“Third Parties”, to adhere and to follow the Policy in a
consistent manner in performing their services/supplying

goods for us.

For the purposes of this Policy, Third Parties do not
include agents, advisers, consultants and other
intermediaries acting on Company's behalf (ref.
Company’s Agents and Intermediaries Policy).

1.2.  Objective of the Policy

The purpose of this Policy is to prevent and, where
necessary, to address potential corrupt or unlawful
conduct by Third Parties and to protect Company and our
employees against related ethical, legal and business
risks. This Policy also establishes due diligence
procedure to help the Company in monitoring, assessing,
and prevention corruption risks associated with Third
Parties. The rules set up in this Policy will also help
Company employees to address a Third Party’s violations
of this Policy or certain obligations imposed based on the
contract with the Company.

1.3.  Why It Is Important to Follow the Policy
Breach of the applicable law can result in negative
consequences for the Company and its employees,
ranging from reputational and financial damage to civil
and criminal law liability, and/or sanctions by regulatory
authorities. The Company will take disciplinary actions
against employees breaching the Policy, up to
termination of employment.




BKIMHOMAKNM 3BINBHEHHS,

lMpuKnanamv NopyLWeHs, 30kpema, €:

- HENOTPUMAHHA  NpuHUMNiB Ta
BCTAHOBMNEHUX Uieto [MoniTukoo;

- HENoBIAOMNEHHR npo Moxnmee abo akTyHe
NOPYLUEHHA AHTUKOPYNLIAHOMO 3aKOHOAaBCTBA
abo npuHUMNIBE Ta NPOUEAYP, BCTAHOBIEHMUX
uieto lonitukoio;

- HenoBigoMneHHs npo Oyab-sky cuTyauilo, wo
CTaHOBUTL a0 MOXE CTaHOBMTW peanbHuii abo
NOTEHLIAHWIA KOHDNIKT iHTepecis;

- HeyBaxHicTe abo HeoBauyHiCTL y XOAi nepesipkn
Tpeteoi ocobu;

-  BIgKpUTE Y4 MPUXOBaHE  PEnpecyBaHHs
npauiBHuKa, AKWA NOBIAOMUB Npo (akTuiHe abo
MOXNMBE  MOPYWEHHA  aHTWUKOPYMUIAHOro
3akoHopaecrea abo ujei MNonituku, Towo.

npoLeayp,

lMpauisHuku T2 ynosHoBaXeHi npeacTaeHukv Komnawii
NOBWHHI MOBIAOMNATY NPO BCI MOXIMBI NOPYLIEHHS Liiel
Monitukm abo awTUKOpyNUiMHOTO 3akoHoAaBcTea. byab-
AKa IH(OpMaUif WOAC nOpyWweHHs abo WMOBIPHOrO
NOpYLLEHHS NPaLiBHUAKOM, YNOBHOBAXEHNM
npeacTasHukoM Komnanii abo Tperboio 0cob0ok nosuHHA
Bytv HeraHo nosigomneHa Komnnaesc odiuepy /
HOpuckoHeynsTy Komnail.

KomnaHist Takox odikye Ha [OOpOCOBICHE NOBIAOMNEHHA
TpeTtiMu ocobamu npo Oyab-siki NPOBNEeMHI NUTaHHS, Lo
MOXYTb BUHUKHYTK Y 38'A3KY 3 NOCTa4aHHAM ToBapis abo
nocnyr Komnadii, abo npo Oyab-sKy aKTUBHICTD i
PU3MKM, WO MOXYTb CTOCYBATUCS NOPYWeHHS Uiei
MoniTvkM, 3aKOHOAABCTBA, @ TaKOX iHWI  PU3nKK,
nos'AsaHi 3 etukoww Ta paobpouecHicTio. KoxHe
nosigomMnexHs Dyae yBaxXHO PO3rNAHYTE Ta nepesipeHe,
i3 3abe3neqeHHAM KOHDIaeHUIRHOCTI.

HenotpumanHs  [Monitvku  Tpeteold 0COBOK  MOxe
MPU3BECTU A0 NPUNUHEHHS! OrOBIPHUX BIAHOCKHH 3 TaKOK0
Tpetbol0 0COBOI0, @ TaKOX NPU3YNMHEHHA nNAaTexis
BIANOBIAHO A0 Uiel MoniTukw,

2. Kn4oBI TEPMIHK

«[lepxasHuin cnyxGoseub» - 0coba, sKa 3AIACHIOE
OyAe-AKy AIANLHICTD, NOB'A3AHY 3 BUKOHAHHAM MyHKUiA
[EpXaBW Y4 MICLUEBOrO CaMOBPSAYBaHHA, npauioe y
OEDXaBHOMY NIANDMEMCTBI, MIXHAPOAHIM OpraHisauji,
NONITUYHIA NAPTIT, Y4 SKa € 3aBIAOMO TICHO NOB'A3aHOI0 3

Examples of breaches are, but not limited to, the
following:
- failure to implement the principles and steps set
out in this Policy;
- failure to report a suspected or actual violation of
anti-corruption laws or breach of the principles
and steps set out in this Policy;

- failure to disclose any situation that constitutes or
could result in an actual or potential conflict of
interest;

- lack of attention or diligence when assessing the
Third Party;

- direct or indirect retaliation against an employee
who reports an actual or suspected violation of
the anti-corruption laws or this Policy, etc.

Employees and authorized representatives of the
Company must report all suspected breaches of this
Policy or those of the applicable anti-corruption
legislation. Any information suggesting that a violation of
the Policy by an employee, authorized representative of
the Company or by a Third Party has occurred or is about
to occur should be reported promptly to the Company's
Compliance Officer/ Legal Adviser.

The Company also expects Third Parties to report in
good faith any concems that may arise in connection with
the supply of goods or services to the Company or any
other business interaction or related to potential violations
of this Policy, laws, regulations or other ethical and
integrity risks. Every reported alert will be carefully
considered, investigated and treated in confidence.

Failure of a Third Party to follow the Policy can result in
the termination of our business relationship, including
executed contracts with such Third Party and suspension
of payments as set out in this Policy.

2. KEY TERMS

“‘Public Official® means a person who performs any
activity related to the performance of functions of the
state, works in local govemment, govemment-controlled
enterprise, intemational organization, political party, or
who is known to be closely linked to a public official in a

.9.




AepxasHuM Cryxb0BLEM HaCcTiNbKK, WO BNNWB Ha Taky
ocoby € Y4 MOXe BBaXarucs NOTEHUIMHUM 4u
(aKTU4HMM  BrAIMBOM HA8  Camor0  [EPXaBHOM
cnyxbosus. Taki 0cobM MOXyTb BKMIOMaTM ONM3bKUX
poavyie [lepxasHoro cnyx608Us (HanpyKNag, HOmMoBiK Yy
ApyXuHa, faitv, Oatok, Opatm Ta cectpu, 4M
4OMoBIK/ApyXvHa AuTMHKW, Opata abo cectpu). oBHWA
nepenik  ocid, sk BBaxalTECA  [epxaBHUMU
cnyx6oBUAMK HaseaeHo B NyHKTI 1 yacTunm 1 crarTi 3
3axoHy Ykpainm «[po 3anobiraHHs kopynuils,

«Koncbnikr  iHTepeciB» 03Hayae curyauio abo
0BCTaBMHM, 33 SAKMX NPMBATHI IHTEPECH NpaLiBHWKIB
MOXyTb  BNAMBaTM  Ha  ob'exTweHicTe  abo
HeYNepeMXeHICTL BUKOHaHHA Tx OQiliHMX OBOB'A3KIB; Y
UbOMY BUNAAKY NPMBaTHI IHTEPECH BKMIDHAINTL Byab-aky
BArOAY ANA HWX, 4neHis IX poaguHu abo OGnuabkux
3HaWOMKX,

«HenpasoMipHa Buroga» — rpoWi Y4 iHWE MaWHo,
nepesarw, Minbru, MOCAYMM, HemartepianbHi akTUeu Yu
Oyab-aki  iHLWi BAMOAM  MartepianbHOro  uu
HeMarepianbHoro  xapakvepy, WO  obiysioTees,
NPONOHYIOTECA, HAAAITLCA YU OTpuMyloTeCs 663
38KOHHMX Ha Te niacTas.

«3abopoHeHi npakTMKM» 03HaYaKTb Oyab-wo 3
HVKHEHABEABHOTO:

(a) «Mpumyec» — ncysaHHs abo 3aBaaHHsA wkoaw abo
norpo3a 3incysaty abo 3aspatv WKOZy, NPAMO Yu
onocepeaxosaHo, Byab-akin ocobi abo maitHy Byab-aKol
0cobM 3 METOI0 HENPaBOMIPHOrO BNUBY Ha Ail 0cobu;

(b) «3roBip» - gomoBneHicTL MiX asoma abo Ginbiue
ocobamu ANs  AOCATHEHHA  HENPaBOMIPHOI  METH,
BKITIOHAIO4M HENPABOMIPHWM BNNMB Ha Al iHWOT ocobu;
(c) «Kopynuia» — nNpONOHYBaHHA, HaAaHHR, NPUAHATTA
abo BMMaraHHa, npsAMo YW onocepeakosaHo, Byab-akol
LIHHOCTI 3 METOI0 HenpaBOMIPHOTO BNNMBY Ha Al iHWOl
0cobu, Brrioqarum Crumymnioyui MNnarix;

(d) «WaxpaictBon — Oyas-aki Al abo Be3niAnbHICTS,
BKMIOYAIOYM BBEAEHHA B OMaHy, csigomo abo 3
HeobepexHOCTi, ab0 HamaraHHs BBECTU B OMaHy
CTOPOHY 3 METOK OTPUMaHHR (iHaHCOBOI abo iHwWOT
Buroav abo yHUKHEHHs 30008 A3aHHS,;

{e) «O6cTpyKTMBHA NpakTUKay, WO 03Ha4ae Dyab-Wo 3
HYKYEHaBEAEHOIO:

(1) 3HMwerHn, anscudikauis, amiHa abo NPUXoBYBAHHA
AoKkasie, HeobxinHMx Ans poacnigysaxHs Komnawii, wjo
NepeLuKopKac TakoMy po3cniaysaHHIo;

(2) HapaHHsA HenpaBaMBMX CBIAYEHb CRAYMM, 3 METOK
3asaguTv  poscnipyBaHHio Komnawii, nos's3aHoMmy i3
3ab0opoHEHUMI NPAKTUKaMM;

way that influencing this person is or may be perceived
as potentially or actually influencing the public official
himself/herself. Those may include close relatives of the
Public Official (e.g. spouses, children, parents or siblings,
or spouses of a child or a sibling). The full list of those
who can be considered Public Official is set forth in
paragraph 1 of part 1 of Article 3 of the Law of Ukraine
*On Corruption Prevention®,

“Conflict of Interest” means a situation or circumstances
in which private interests of employees may influence the
objective and impartial performance of their official duties;
in this regards, private interests include any advantage
for themselves, their families or personal acquaintances.

‘llegal Benefit' means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

“Prohibited Practices” means any of the following:

(a) a “Coercive Practice” which means impairing or
harming, or threatening to impair or harm, directly or
indirectly, any party or the property of any party to
influence improperly the actions of a party;

(b) a "Collusive Practice” which means an arrangement
between two or more parties designed to achieve an
improper purpose, including to

influence improperly the actions of another party;

(c) a "Corrupt Practice" which means the offering,
giving, receiving or soliciting, directly or indirectly, of
anything of value to influence improperly the actions of
another party and which term shall also include a
Facilitation Payment;

(d) a “Fraudulent Practice® which means any act or
omission, including a misrepresentation, that knowingly
or recklessly misleads, or attempts to mislead, a party to
obtain a financial or other benefit or to avoid an
obligation;

(e) an "Obstructive Practice” which means any of:

(1) destroying, falsifying, altering or concealing of
evidence material to a Company investigation, which
impedes the Company’s investigation;

(2) making false statements to investigators in order to

=




(3) HeBMKOHAHHA 3anuTiB NPO HaaaHHA iHdopmalil,
pokymexTie abo 3BiTiB, WO CTOCYIOTECA PO3CNIAYBaHHA
KomnaHii;

(4) norposn, nepecnigysanHs abo 3anskyBaHHA Oyab-
K0T 0cOoDM, 3 METOI0 3asapuTi il AaBaTh CBIOYEHHA Y
poscnigysanHi  Komnawil, ab6o wob6 3asagutv
NPOBEAEHHIO PO3CNiayBaHHs, abo

(5) cyrTeBe nEpewKOMKaHHA  3OIMCHEHHIO Mpasa
Komnatii, BCTAHOBNEHOTO [OTOBOPOM, HA MPOBEAEHHS
ayauTy, nepeeipkv abo goctyny Ao iHdopMaui;

(g) «Kpagixka» — NpUBNacHEHHS MaiHa, WO HanNeXuTs
iHwWiK 0cobi.

[ns uinei nykkty (d) suwe HeobepexHicTio € Ganayxe
cTaBnenHs Wopo: (i) pesyneraty abo Hacnigkie ail abo
BeapisnsHocTi; abo (i) gocrosipHocTi abo npasgueocTi
HapaHo! iHdopmayii abo 3pobneHoi 3asen. HesHayna
HETOMHICTL HagaHol incopmali abo ais, GesgianbHICTL
abo HeHanexHe BUKOPUCTAHHA, BYMHEHE 4epe3 npocTy
HenbanicTs, He € 3a60POHEHOI0 NPEKTUKOIO.

«CTumyniolouMin  nnarik» 03Hayae He3akoHHi abo
HeODIUIMHI nnaTexi, BKNIYAKYU BIAHOCHO HeBenwKi
nnarexi, HagaHi [epxasHomy cnyxBosuo, HoTapiycam,
ayautopam, ekcnepram abo apbitpam, abo Gyab-sKum
IHWKUM ocobaM, SiKi BUKOHYIOTb CryXDOBI NOBHOBaXEHHS,
3 METOK 3AINCHEHHA Ta/abo NPUCKOPEHHR 3AINCHEHHRA
PYTUHHUX 360 HeobxigHux ail, Ta/abo HapaHHA nocnyr,
Akl KOMnaHis Mae 3aKkoHHe npaBo OTpumysatn 6e3
3AINCHEHHS TAKOro NNarexy.

3. 3ATANBHI NPUHLMNKA

31. HynwoBa TepnuMmicTs [0 Kopynuii Ta
xabapHuyrea

KomnaHis 3QWCHIOE CBOKWO AiANbHICTL B YecHWA Ta
npo3opuiA  Cnocib, AOTPUMYETECR  @HTUKOPYNLIAHOMO
3aKOHOpaBCTBa Ta He Hagae HenpaeomipHy Burogy
3aans OTPUMaHHS DyAb-AKUX HE3aKOHHUX nepesar And
Haworo BisHecy abo 3 ByAb-AKUX IHLLIMX MPULKH.

BignosigHo, Komnanisa Bumarae Big Tpetix ocib
AOTPUMYBATUCH  3aCTOCOBHOMO  @HTMKOPYNUIMHOMO
3aKOHogaecTBa T3 He  apincHioBatM  3abopoHeHi
NPaKTUKK, AK y 3B'A3KY 3 NOCTa4YaHHAM ToBapie Ta/abo
nocnyr ans abo sin imeni Komnaii, Tax | 3aranom.

materially impede a Company investigation into
allegations of a Prohibited Practice;

(3) failing to comply with requests to provide information,
documents or records in connection with a Company
investigation;

(4) threatening, harassing or intimidating any party to
prevent it from disclosing its knowledge of matters
relevant to a Company investigation or from pursuing the
investigation; or

(5) materially impeding the exercise of the Company's
contractual rights of audit or inspection or access to
information.

(a) a “Theft" which means the misappropriation of

property belonging to another party.

For the purpose of paragraph (d) above, the test for
recklessness is satisfied, as applicable, if the actor is
indifferent as to: (i) the outcome or consequence of an
act or omission; or (i) whether information supplied or a
representation made is true or false. Mere inaccuracy of
information supplied or an act, omission or misuse
committed through simple negligence, is not tantamount
fo a Prohibited

Practice.

“Facilitation Payment’ means illegal or unofficial
payments, including a relatively minor payment with
insignificant value, made to a Public Official, notaries,
auditors, experts, or arbitrators, or any other persons
performing an official function in order to secure and/or
expedite the performance of a routine or necessary
action, and/or provision of services that the Company is
legally entitled to receive without making such payment.

3. GENERAL PRINCIPLES

3.1, Zero tolerance to corruption and bribery

Company conducts its business in a fair and transparent
manner, complies with all applicable anti-corruption
legislation and does not give any lllegal Benefit to
anyone, whether to receive any unlawful benefits for our
business or for any other reasons.

Equally, the Company requires Third Parties to comply
with all applicable anti-corruption legislation and they
shall not engage in Prohibited Practices, whether in the
context of supplying goods and/or services for or on
behalf of the Company or otherwise.




3.2, Kondmikr inTepecie

MpauisHuKK NoBUHHI 3aBXau yHukatu KoHdnikty Ta gin,
K MOXYTb cripuimaTuca KoHMNIKTOM iHTepecis, B TOMY
yueni y sigHocuHax 3 Tpetimu ocobamu.

KoxeH npauiBHMK MOBWHEH HErawHo NOBIAOMWUTK
Komnnaenc ogiuepa / KOpuckoncynsta Komnawii y pasi,
AKWO MOMYy Y4 T4 CTac BigOMO NP0 peanbHuin 4u
noteHuinHuiA  Koudnikt  iHTepecie  abo  Byab-sky
3a00pOHEHY NPaKTUKY, WO CTOCYeThen TpeTboi ocobu
(av.. Monituky Komnasil wopo koHDNiKTy iHTepecis).

33. Bopotbba 3 eKOHOMIYHUMM 3NOYHHAMU
KoMmnaHia He TOnepye BIAMWBAHHA KOLWTIB, MOPYWEHHS
3aCTOCOBHOrO  3aKOHO4A@BCTBA  LOAO  EKOHOMIMHMX
CaHKUM T3 aHTUKOHKYPeHTHY AIANbHICTE Yy Oyab-aKin
thopmi. TpeTi 0cobu NoBUHHI yTpUMyBaTUCS Big Byab-aKoi
HE3aKOHHOI QIANBHOCTI Y BigHOCKHAX 3 Komnatiero,

34,  IniyiaTopu

MpauisHukmn Komnawii, Wwo eignosiaaioTs 3a B3aemomiio 3
Tpetimn ocobamu  (¢IniniaTopu»), nOBWHHI  BXUTK
BiANOBIAHI 3axoau, Wob 3abeaneunTin HacTynHe:

- NiATBEPAUTM Nepeq 3anyyveHHaM Tperix ocib, wo
BOHM MaK0Tb HeobXigHWA AoceiA Ta keanidikallio
y BiANOBIAHii cdepi;

- Tperi ocobu  OTpuMyiOTE  Chpasegnuey
BuHaropogy 3a Bygb-ski nocnyru abo pobotu,
abo ToBapu, WO HAJAKTHCA, BUKORYIOTLCHA abo
nocTa4ainTben Komnanii;

- BCI TpaH3aKuil, WO CTOCYKTLCH BMKOHaHHS
Aoroeopy 3 TpeTs0ol 0C000I, HANEXHUM HVHOM
33Q10KyMEHTOBaHi.

[lo 3anyvyeHnn Tpetbol ocobu, ska Dyae cnisnpayiosaru
3 Komnasieo, nosuHeH Oyt Bu3HaueHuit IHiliaTop.
IHiuiatop Bignosigae 3a Bubip HaneXHOro piBHA
OPUAVHHOT NepeBipkv Ta BXWBaE 3axoam, HeobxigHi ans
aanyqeHHs Tpereol ocobu. KomnaHia mae 3abesneuntu
HanNeXHWA Harn\g Ta nepioaudHi nepesipkM pobotu
IHiyiaTopa.

IniuiaTop noBuHEH nepekoHatucs, wo Tpera ocoba
PO3MOYMHAE nocTadartk nocnyru Ta/abo Tosapy Komnaii
Tinbkv nicns Toro, sk (i) Tpets ocoba (Brnmovaioum Byas-
SIKOrO CYORiApsaHVKa, 3ary4eHoro TpeTsoio 0c060i0), Wo
NIANArae  IOPUAMYHIA Nepesipyi, NPoWNa HanexHy
opuaudHy nepesipky, Ta (i) mix Komnasieio 1a TpeTeoio
0coboI0 NiANMCaHWA [OTOBIP, AKMA MICTUTL 0BOB'A3KOBI

3.2.  Conflicts of Interest

Employees shall always avoid Conflicts of Interest as well
as the appearance of Conflicts of Interest, including in
their dealings with Third Parties.

Each employee shall promptly notify Company's
Compliance Officer/ Legal Adviser if he or she becomes
aware of an actual or potential Conflict of Interest or any
Prohibited Practice connected to engagement of the
Third Party (ref. Company’s Conflicts of Interest Policy).

33. Combatting economic crimes

Company does not tolerate money laundering, violation
of applicable economic sanctions laws and regulations
and anti-compeltitive activity in any form. Third Parties
shall refrain from any such unlawful activity in connection
with any relationship with the Company.

34, |Initiators

Company's employees responsible for administering
Third Parties (the ‘“Initiators®) must take appropriate
action to ensure that:

- prior to their engagement, they confirm that
relevant Third Parties have appropriate
experience and qualifications in the relevant field;

- Third Parties are fairly compensated for any
services or works rendered, or goods supplied to
the Company;

- all transactions which relate to the performance
of a contract with the Third Party, are duly
recorded.

Before engaging Third Party to do business with the
Company, an Initiator must be identified. The Initiator
should be responsible for selecting the appropriate level
of due diligence and performing necessary actions as set
in this Policy before refaining a Third Party. The
Company must ensure appropriate supervision and
regular checks of the work performed by the Initiator.

The Initiator must ensure that Third Party starts supplying
the goods or rendering services or works for the
Company only after (i) the Third Party(ies), including any
sub-contractors which the Third Party proposes to use,
which is/are subject to due diligence has/have
successfully passed the scrutiny, and (i) a written
contract between the Company and the Third Party,
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SHTUKOPYNLIHI NonoxeHHs (aus. Posgin 5 Monitukw).

4. OPUOUYHA NEPEBIPKA

41.  Bwu3naveHnn Tperix ocib

41.1. Tperti ocobu, Wwo He nignaraioTs nepesipyi

AKWO odikyBaHa piyHa BapTiCTb AOrOBOPY 3 TPersoio
ocoboio He nepesuyye 240 000,00 rpueeHb, Taka Tpers
0coba 3BIMBHAETECA Bif KOPUAMMHOI NEPEeBipKYM, KpiM
BUNaaKie korm € fgadi, wo Tpera ocoba He 3aartHa
BUKOHATW [OOrOBID (Hanpwknag, He Mae A0CTaTHLOro
nepconany abo obnagHaHHa, Y4 JOCBIAY Y BIANOBIAHIN
ranysi Towo), abo wo Tpers ocoba moxe ByTn npudeTHa
po Byas-swoi HepOOPOCOBICHOI ZIANLHOCTI, BKMIOYAKNM
Dyab-aky 3a00POHEHY NpaKTUKy.

BoaHouac, nepen BCTaHOBMNEHHAM BIAHOCMH 3 TPeTboio
0cobO0  HeOOXigHO nepeBipuTM  Ta  MiATBEPAUTY
peecTpauinHi  JoKkymeHTM Tpersoi ocobu, eignosigHi
NiUeHsii, 3apeecTpoBaHi BUAK EKOHOMINHOI JIRNbHOCTI.

Akwo  pivHa  BapricTe  AQOrOBOpY  nepesuulye
BULE3a3HaYeHMI nopir, abo AKWo IHiLiaTop, 3pobusewm
BIANOBIAHI 3anMTW, Ai3HaBCs Npo Oyab-sKi puavkv WOAo
pobpoyecHocti  Tpetboi CTopou, BiH abo BOHa
noBMHEH/NOBMHHE NPOBECTU MOBHY Nepesipky Tpersoi
0cobu, BignoBIAHO A0 BuMor MoniTukK.

Komnnaexc odiuep / KOpuckoHcynst Komnarii nosuHeH
MPOBOAWTY 3BUYAIAHY NEPEBIPKY BUKOHAHHA IHiLiaTopamu
0b08'A3kiB, BCTaHOBNeHux y Poagini 4.1.1.

4.1.2. Tperti ocobu, wo nignaAraioTe nepesipLy

CrocosHo 6yab-skol Tpersoi 0cobu, Wo He 3BiNbHAETLCA
BiAl Nepesipku, IHILiaTop NOBMHEH OTPUMATW 3anOBHEHY
AHKETY OujHKM BiANOBIQHOCTI TpeTboi ocobu, ska
sHaxogutecs y [fopatky 1 po uiel lMonitukm (pani -
«AHKeTa») pasoMm i3 CyNpOBOMXKYIOUMMI LOKYMEHTAMM,
Ak BctaHoBneHo  KomnnaeHe — odiuepom  /
{OpuckoHcynbTom  Komnawii, T1a nogatM  3a3HaveHi

LOKYMEHTU ANA Nepesipku,
42.  Mpoueaypa OPUANYHOI NepesipKu
4.21. Tlo4aTKoBWIA PO3IMAK Ta 3aTBEPAXEHHR

Komnnaesc odiuep / KOpuckoHeynbt, 33  yudacTi

which includes all mandatory anti-corruption clauses is in
place (see Section 5 of this Policy).

4. DUE DILIGENCE

41.  Scope of Third Parties

411. Exempted Third Parties

Provided the expected annual value of the contract with
the Third Party does not exceed 240 000,00 UAH, such
Third Party should be exempted from due diligence
review, unless there are indicators that the Third Party is
not capable to perform the contract (e.g., lack of
personnel or equipment, no experience in the relevant
field, etc.) or that Third Party may be involved in any
unethical activities, including any Prohibited Practices.

Notwithstanding the foregoing, registration documents of
the Exempted Third Party, applicable licenses, types of
registered economic activities must be checked and
confirmed to be in good order prior to entering into any
business relationship with such Third Party.

If the annual value of the contract exceeds the above
threshold, or if the Initiator, after making appropriate
inquiries, becomes aware of any risk indicators
conceming integrity of the Third Party, he or she must
perform full due diligence review of the Third Party as set
out in this Policy.

Company's Compliance Officer / Legal Adviser should
routinely check the performance by the Initiators of their
duties under this Section 4.1.1.

41.2.  Third Parties subject to due diligence

With regards to any non-exempted Third Party, the
Initiator must obtain completed Third Party Assessment
Questionnaire attached as Appendix 1 to this Policy (the
“Questionnaire”) along with supporting documents as

established by the Company’s Compliance Officer / Legal
Adviser, and submit to the latter for assessment.

42.  Due Diligence Process

421. Initial review and approval

Company’s Compliance Officer / Legal Adviser, with the
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BignoBiaHoOro  IHiUiaTopa, nOBUHEH nepernsHyT™M Ta
nepesiput iHpopmauilo, HaeeaeHy B AHkeTi Ta
CynpoBiaHux AokymenTax. Lis indopmayis nosmHHa Oytv
nepeeipeHa Wnaxom nepernsgy nybniyHo AOCTYNHOI
iHpopmauil, gepxasHuX Ta npueatHux 0a3 aaHux,
CYAOBMX PEECTpiB, 3anyyeHHs, 32 HeobXigHOCTI,
cneuiani3oBaHoi KOMNaHii, Wo 3aiMaETECA NepesipKkamu
A0BPO4ECHOCTI TPeTiX Oci, nepesipkv pekoMeHaauin Ta
IHWMX QOUINBHUX 3axomiB.

LLjoHaimeHLue HacTynHe NosuHHO ByTv nepesipeHo;
e KOMepuiHy HeoDXigHicTe 3anyyeHHs Tpersof
ocobu;
NPaBoCyD'eXTHICTD;
(hiHaHCOBA HE3aNEXHICTL;
KOHNIKT iHTEpecis;
nepesipKa 3any4eHHs A0 KOPYNLUiMHUX AjiA.

Y pasi, SKWO AOKYMEHTM MICTATL nporanuMuu abo
HesignoeiaHocTi, abo AKWO nig Yac npouecy nepesipku
fAaHux  BuaBneHi  Oyab-sKi  AaHi, WO  BUKNUKAKTH
3aHenokoexHs, Komnnaewc odiyep / KOpuckoHcynet
KomnaHii Moxe 3anpocutv po3'acHeHHs BiR IHiuiaTopa
1a/abo Tpeteol croponu, Ta obrosoputn Oyab-sKi
nuTaHHA 3 Hummn, abo, sKwo Komnnaewc odiyep /
OpuckoHcynsT  Komnawil  BBaXae Ue  AOLinbHAM,
3anyuuTi cneuianbHy KOMNaHilo, Wo cnewjaniyeTbes Ha
IOpUAKYHI Nepesipui TpeTix ocid.

MicnA 3aseplieHHA NPOLEAYPY IOPUAMMHOT Nepesipky,
Komnnaexc odiuep / HOpwuckoHcynsT Komnawii mae
3anoBHuT  DopMy 3aTBEPIXKEHHS  TPeTsoi  0coou
(ogarok 3), WO Mae MICTUT BCTAHOBMEHI pe3ynbTati
NepesipkM Ta BUCHOBOK LWOAO MOXNMBOCTI 3any4eHHA
Takoi TpeTsoi ocobu.

HafBHICTb  pM3MKIB HE 03Haya€ aBTOMATM4HOM
BidxuneHHs Komnadielo Tpertsoi ocobu. Komnnaexc
odiyep / HOpuckorcynsT KomnaHii noBuHEH posrmsaHyTH
0BCTaBMHM, WO CTAHOBNATL PU3MK, Ta BUPILMTK (i) uu
MOXE Takui pusuk Oyt MiHimizoBanmi  abo
KOHTPOMBOBAHWA, (ii) 41 TaKWiA PU3VK € 3aHAATO BUCOKUM
Ta Tpers ocoba nosuHHa ByTH BigXuneHa.

4.2.2. Tlepesipka 3any4eHux Tpertix ocib

Komnnaenc odiuep / HOpuckorcynsT Komnaii nosvHeH
nepesipuTi icHylMi porosopu 3 Tpetimu  ocobamu,
yknageHi fo Habpaua uieo onitMkoilo uuHHOCTI, T3
3abe3neunTut ix BIANOBIAHICTL BUMOram MoniTuku.

4.2.3. TlosTOpHa i0pUAMMHA Nepesipka

input from the relevant Initiator as required, must review
and verify information in the submitted Questionnaire and
supporting documents. The information should be verified
through review of public information, government and
proprietary databases and court registers, reference
checking, and through other means as applicable.

At least the following should be checked:
Business needs to engage Third Party,
Legal capacity;

Financial sustainability;

Business reputation;

Conflict of Interests;

Anti-corruption check.

In case documents contain gaps or inconsistencies, or if
any fact that is of concem has been discovered during
the data verification process, Company's Compliance
Officer / Legal Adviser may request clarifications from the
Initiator and/or the Third Party, and discuss any relevant
issues points with such parties, or, where, in the view of
the Company’s Compliance Officer / Legal Adviser this is
necessary, engage an entity specializing in third party
due diligence.

Following the finalization of due diligence, Company’s
Compliance Officer / Legal Adviser should complete the
Third Party Approval Form (Appendix 2), summarizing
findings and concluding whether it is possible to contract
the Third Party(ies) in question.

The existence of the red flags does not automatically
mean that the Company must not engage the Third Party.
The circumstances of the risk must be considered and
decided by the Company's Compliance Officer / Legal
Adviser as to whether (i) the risk can be mitigated or
managed or (ii) the risk is deemed too great and the Third
Party must be rejected.

422. Review of existing Third Parties

Company’s Compliance Officer / Legal Adviser must
review the existing contracts with Third Parties concluded
prior to this Policy becoming effective, and ensure these
are consistent with the requirements of this Policy.

4.2.3.  Secondary due diligence
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KOXHi TpW pOKu NICNA 3aBEPLIEHHR I0pUAV4HOT Nepesipku
Tpetboi 0cobu, sKWO Taka ocoba NPoAOBXYE CniBnpaLio
3 KomnaHielo, IHiyiaTop NOBWHEH MOBTOPHO MPOBECTH
IOpUAMYHY  Mepesipky  Ta  MPOATM  MpoueAypy,
BcranosneHy Posginom 4.2 [Monitwkw, wWopo Takol
Tpetbol 0cotu.

5. YMOBW JOrOBOPIB 3 TPETIMA OCOBAMMU

Micna  npoBegeHHs  OpUaWYHOl  nepesipkM  Ta
3aTeepkeHHn Tpetboi ocobu, Ta signosigHo Tpetboi
ocobu, wo He nignArae nepesipui, IHiLiaTop NOBUHEH
3abeaneumnTy BKNIOMEHHA A0 AOrOBOPY 3 TaKoK TpeTsolo
0coBOK  NONOXeHb, WO BIANOBIAAIOTL  HACTYNHWUM
ymoeam («YmoBw forosopis 3 Tpetimu ocobamus):

- Tpets ocoba noBMHHA  AOTPUMYBATUCH
BIANOBIAHOMO 3akoHopaecTea, uiel lMonitwkn T3
Konekcy kopnopatveHoi etuku Komnawil, sKi
MOBMHHI DyTW BKIIOMEHI SIK YacThHa [OroBopy
LUNAXOM NOCKUNAHHS,

- [OroBip NOBMHEH MICTUTW TOYHWIA ONUC TOBApy
abo nocnyr, Wo HagaBaTUMYTLCR;

- Tpera ocoba noBuMHHA HagatM 3rody Ha
nposefeHHs Komnaielo B8 Oyab-AkMiA  yac
npoTAroM Aji Aoroeopy ayauty Oyxrantepcbkoi
Ta 3BITHOI AoKymeHTauii Tperboi ocobu, wo
CTOCYETBCA BWUKOHaHHSA [OTOBOPY, 3 METOK
nepeBipki  BOTPUMaHHA  Tpetsoilo  0coboio
FOroBipHuX 3000B'A3aHb. KOMNaHis npoBoauTs
TaKW 3yauT 33 BNACHWW PaxyHOK Ta MOBMHHA
3aspanerigb nonepeautv Tpetio ocoby;

- Tperih ocobi cyeopo 3abOpoHEHO Hapasat,
obiuyaTy abo nponoHysaTv HenpasomipHy Buroay
ab0 iHWMM YMHOM MOpYLYBaTH 3aCTOCOBHE
3aKOHOAABCTEO;

- Tpera ocoba He nOBWMHHA AisTW BiA IMeH
Komnasii Ta/abo npepcrasnstn Komnawiio nepen
[epxasrumm criyxbosLaMU;

- AKWO 3acTocoBHO, Tpers ocoba noBuHHA
OHOBUTH iH(pOPMaLLit0, HaBeaeHY B AHKETI OLHKM
BianoBigHOCTI  Tpeteoi 0cobM, SAKWO Taka
iHchopmauia cyTTeBo aminunacs. [lorosip Takox
NOBMHEH MICTUTK TMONOXEHHA, WO A3I0Tb
KomnaHii npaso HeranHoro posipsaHHsa AOroBopy
Yy pasi, AKWO BOHA AI3HAETLCA, WO iH(opmayis
HaBe[eHa B AHKETI OLHKM BIANOBIAHOCTI TPETLOI
ocobu Byna HenoeHoI 360 HEAOCTOBIPHO;

- TepmiH Aii porosopy 3 Tpertsol 0coboKw He
NOBUHEH NEepeBullyBaTM TpbOX pOKIB A0
MOMEHTY WOT0 NPOAOBKEHHS, NPOAOBXEHHS

Every three years upon completion of the due diligence
process with regards to a specific Third Party, and
provided Third Party continues working with the
Company, the Initiator should arrange due diligence
renewal through performance of the steps set out in
Section 4.2 of this Policy with regards to such Third

Party.
5. THIRD PARTY CONTRACT CLAUSES

Following approval of the Third Party through the due
diligence process, as well as with regards to any
exempted Third Party, the Initiator must ensure that the
written contract with such Third Party contains clauses
which include the following principles (the “Third Party
Contract Clauses”):

- Third Party must abide by the relevant laws and
regulations, as well as this Policy and Company’s
Corporate Code of Ethics, which are fo be
incorporated into the contract by reference;

- @ contract shall include a precise description of
the goods or services to be supplied;

- Third Party shall agree to the Company's right to
audit, at any time during the term of the contract,
including access to Third Party's books and
records related to the performance of the
contract, in order to ensure that Third Party
conforms to its contract obligations, subject to
reasonable prior notice and at Company's
expense;

- Third Party must never provide, promise or offer
lllegal Benefit or otherwise violate any of the
applicable laws and regulations;

- Third Party shall refrain from acting on
Company’s behalf and/or representing the
Company before Public Officials;

- where applicable, Third Party must update the
information contained in the Third Party
Assessment Questionnaire if there are any
material changes to respective information. The
contract shall also contain provision entitling the
Company to immediately terminate the contract if
it finds out that the information provided in the
Third Party Assessment Questionnaire was
materially incorrect or otherwise untruthful;

- the duration of the contract with Third Party shall
not exceed three years until renewal; any
contract renewal shall be subject to the Third
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AOrOBOPY NOBMHHO BIADYBATUCS 33 YMOBW, WO
TpetA MNOBTOPHO 3anOBHUTL AHKETY OLIHKM
BignosigHoCTi Tpetboi ocobu abo nigreepanTs
BIACYTHICT 3MIH 3  MOMEHTY 38M0BHEHHA
OCTaHHBOTO OMUTYBANBHUKA;

- nnarexi noBWHHI 3AikCHIOBaTMCA KoMnaHieio
BUKITIOMHO Ha DaHKiBCbKI paxyHku TpeTsol ocobu;

- sKkwo Komnawis oTpumae iHGOpmaLio, Aka
BKA3ye Ha MOXIMBMIA (DaKT BYMHEHHR NOPYLLIEHb
Tpetboio 0C00010, Komnasia nNOBMHHA MaT

MpaBo  TAMYacOBO  NPU3YMUHWUTK  Byab-aKi
nnatexi Tpetin  ocobi. Bigpasy nicna
NPU3yNUHEHH  nnatexis, KomnaHia  Mae

HagicnaTy NoBIAOMNEHHA 3 BUMOTOKD MPOTRIOM
15 «KaneHaapHux Q[HIB HagatM OokaM Ta
NORCHEHHSR, WO CTIPOCTOBYIOTH (DAKT NOPYLLEHHS;

- HEeCnpoOMOXHICTe Tpetboi 0coBM CrpocTyBaTH
(hakt nopywexHs Hagae Komnadii npago
HeraHoro po3ipBaHHs A0roBopy Ta BeacnipHoro
NPUNUHEHHST BCiX nnarexis. KoxeH porosip 3
Tpeteoi0 0coB0I0 NOBMHEH MICTUTK BigNOBIAHE
NONOXEHHS NPO PO3iPBaHHS;

- Tpets ocoba He mOxe 3anydatv cybnigpagHuka
ONA BMKOHaHHS faorosopy 6e3 nonepeaHsoro
MUCHLMOBOIO NOropkeHHs Komnarii.

8. MOHITOPUHI TPETbOI OCOBM

3 MmomenTy 3anyvenHn Komnawieo Tpersoi ocobw,
[HiyiaTop Ta iKW npauisHMkvM KomnaHii, Wo npawionTs 3
Tpetboio 0coBOI0, MOBMHHI NMOCTIMHO nepesipaTH i
RIANbHICTE T@ BWTPATH, 3 MeTOK 3abesneyeHHs
ROTPUMaHHA  TpeTbold  0CoDOI0  aHTUKOPYNLIMHOMO
3aKoHoAaBscTBa Ta BMor wiel MMonituki. Lle moxe Bytu
336e3ne4eHO LWNAXOM:

- BUMOMM HaaaT pa3oM 3 paxyHkamu Tpersol
0coby foKyMeHTanbHe NiATBEPMKEHHS HagaHuX
NOCAYr/NOCTaBNEeHNX TOBapiB AN 3abe3neyeHHs
TOrO, WO BMHAropogda 3a nocnyru/rosapu byna

cnnayexa signoeigHo A0 A0rOBOPY,

- nepesipkM Ta MOFOMKEHHA  3anuTie Ha
NPOBEAESHHA NNAaTexis Ta BuTpar,

- Mepesipkv CyMHiBHMX ab0 HaaMIpHUX BUTpaT,

- BigmoBu y nnarexi Tperin ocobi Ta

nosifomnexHn  Komnnaesc  odiuepa  /
fOpuckoHcynbTa KoMmnawii, SKWO NpauiBHUK
nigoapioe, wWo Tpers ocoba 3piitcHioe, mae abo
obiuse 3piicHMT CymuiBHi nnarexi, abo AKwWo
npauiBHuK BuRBNsie abo Nigo3pIoE NPO HaRBHICTL
Dyab-AKuX [HAVMKATOPIB PU3KKY, 3a3HA4YeHMX Y
Boparky 2;

- nepioav4HOro ayauty Tpertix ocib Ha npegmer

Party filling out an updated Third Party
Assessment Questionnaire or confirming no
change since the last questionnaire.

- payments by the Company should only be made
to bank accounts in the name of the Third Party;

- if the Company obtains information sufficiently
indicating a likely breach by the Third Party, the
Company should be entitled to temporarily
suspend any payments to the Third Party, such
suspension to be followed by the Company's
immediate notice with the requirement to provide
within 15 calendar days relevant evidence and
explanations in respect of the alleged breach;

- failure of Third Party to refute a suspected
breach shall result in the right of the Company to
immediately lerminate the contract and
undisputed suspension of all payments. Each
contract with a Third Party must include such
termination clause;

- Third Party shall not hire subcontractors to
perform the contract unless approved in writing in
advance by the Company.

6. THIRD PARTY MONITORING

Once the Company retained the Third Party, the Initiator
and other employees of the Company working with the
Third Party should continuously monitor its activities and
expenses to ensure compliance with anti-corruption laws
and the requirements of this Policy, in particular via
following measures:

- Requiring documentary evidence of the services
rendered/goods supplied to be delivered with
invoices of the Third Party to ensure that
contractual compensation and expenses are paid
consistent with the contract;

- reviewing and approving payment requests and
expenses;

- questioning unusual or excessive expenses,

- refusing to pay the Third Party and notifying
Company’s Compliance Officer / Legal Adviser
when the employee suspects that the Third Party
has or will or is likely to make or promise
questionable payments, or when the employee
discovers or suspects the existence of any of the
red flags listed in Appendix 2;

- auditing Third Parties on a risk-based, periodic
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PU3UKIE T3 HEranHoOro ayauTy Y Pasi BUHUKHEHHS
nigosp;

- MPOBEEHHA NOBTOPHOI OPMAUYHOT nepesipku
BignosigHo Ao uiel Monituxku.

KepisHuMUTBO KoMnaHii pasom 3 Komnnaexc ogiuepom /
fOpuckoHcynsTom  Komnanii  Mae  cnigkyBatv  3a
HanNeXHUM  MNPOBEAGHHAM  1OPUOMYHOI  MepeBipKK,
nepiogvyHo nepernagatv i BiANOBIAHICTL, AOCTATHICTL
Ta eeKTUBHICTL, Ta, 338 HeODXIAHOCTI, BAOCKOHAMIOBATH
i ans npueefieHHs Yy BIANOBIAHICTL 3 KpaLUMK
MIXHAPOQHUMY CTaHA3PTaMM.

7. MOPYLLEHHSA 3 BOKY TPETbOI OCOBM

HesukoHakHa TpetiMu ocobamu sumor Uie Monituku abo
YmoB goroeopie 3 Tperimu ocobamu NOBUHHE HanaBaTH
Komnawii npaeo npunuHAT  BignosigHi  AOrOBIPHI
BigHocuHK, [lpauishmk Komnawii Ta il ynoBHOBaXeHi
npeacTasHukM  30008'A3aHi  nosigomuty  Komnnaexe
otiyepa / KOpuckorcynbta Komnasii npo Oyab-ski
takTuuHi abo MoxmBi nopyweHHs wiel Monituk, Ymos
porosopie 3 Tpetimu ocobamu abo aHTUKOPYNLIMHOMO
38KOHO[1aBCTBa.

KOMnaHis NOBUHHA HaneXHUM YMHOM NPOBECTH ayawT
Tpetboi 0cobu 3 meTow nepesipkv iHopmayii Woao
NOPYLLUEHHS,

Axwo Komnawis orpumae iHdopmauilo, sKka B
poctatHeoMy 00Cs3i nigreepaxye akT nopyLeHHs
Tpetoi0 ocoboio, KomnnaeHe odiuep / KOpuckoHcynsT
KomnaHii noBMHEH IHILIIOBATU HeramHe nNpU3YNUHEeHHS
Bynab-sixux nnarexis Tperii ocobi, Ta Hapicnatu Tperiit
0cobi Bumory Hapatv npotsrom 15 kaneHpapHux AHie
HanNexXHi [0Kasn Ta NOSCHEHHA, AKi CNPOCTOBYIOTL (haKT
NOPYLUEHHS,

HenogaxHA AoCTaTHIX AOKa3ie, AKi CNPOCTOBYIOTL (haKT
MOPYWEHHA, NPU3BOAUTL [0 HEramHOro NPUNUHEHHR
A0rOBOPY Ta NPUMNHEHHA BCIX MNATEXIB, WO MaloTh ByTu
3aincHeHi Tperii 0cobi.

8. 3BEPIFAHHA  [OKYMEHTIB,
AOOATKOBA IHOOPMALIIA

TPEHIHTK TA

[lokymeHTy, Wo 3BvpaloTCa BIANOBIAHO A0 BUMOT Uj€i
MoniTvkk, nOBUHHI 30epiraTMCh LWOHaNMEHIe N'ATh
pokiB.

o6 3abeaneyntM edekTMBHE BRPOBAMKEHHA  LjiET

basis and promptly if suspicions arise;

- performing due diligence renewal as set out in
this Policy.

Company’s management, along with the Company's
Compliance Officer / Legal Adviser, should monitor the
due diligence process, periodically review its suitability,
adequacy and effectiveness, and implement
improvements where needed to ensure its consistency
with good intemational practice.

7. THIRD PARTY'S BREACH

Failure of Third Parties to follow the requirements of this
Policy or Third Party Contract Clauses should entitie the
Company to terminate the relevant contractual
relationship(s). Company employees and its authorised
representatives must notify Company's Compliance
Officer / Legal Adviser of any actual or suspected breach
of this Policy, Third Party Contract Clauses or anti-
corruption laws.

The Company shall, as appropriate, conduct an audit of
the Third Party to verify the information about the breach.

If the Company collects information sufficiently
evidencing the breach by the Third Party, the Company’s
Compliance Officer / Legal Adviser should initiate
immediate suspension of any payments to the Third
Party, and should send to the Third Party a notice with
the requirement to provide within 15 calendar days
relevant evidence and explanations refuting the breach.

Failure to submit sufficient evidence refuting the breach
must result in immediate termination of the contract and
suspension of all payments due to the Third Party.

8. DOCUMENT RETENTION, TRAININGS AND
ADDITIONAL INFORMATION

Documents collected in connection with requirements of
this Policy should be stored for at least five years.

Company's Compliance Officer / Legal Adviser should
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Monitukw, Komnnaexe odiuep / KOpuckoHcynsT Komnasil
NOBYHEH MPOBOAUTY PerynsipHi TpeHiHMi BianoBiAanbHUX
npauiBHuKie Ta, 3a HeobxigHocTi, TpeTix ocib.

Byae-siki 3anuTanHs, Wo crocyloteCs uiel Monituku i
BripoBagxeHHs abo TnymadenHs (Hanpuknag: wv ocoba
BBaXaeTuCA TpeTbol 0coboK BiAnoBiaHo Ao Monitwkw;
4u Tpeta ocoba nignsrae pUanYHIA nepesipui) Ta/abo
iHpopmayisn  wopo Byab-AKOr0  NOTEHUYIMHOMO  4M
thakTuuHoro nopywenHs Monitukn Byas-akol i3 MoniTuk
Komnasii, Wo Mano micue Yv Moxe Matv Micue, NOBHHHI
Byt agpecosani Komnnaexe odiuepy / KOpuckoHcynbTy
Komnatii.

Koxse nosigomnexHss Oyne petensbHo poarnsHyTe |
po3cnifysaHe Ha KOHMIBEHL|MHIA OCHOBI.

9. PI3HE

Yci npayisrvkv Ta ynoBHOBaXeHI npeacTasHukv Komnasii
nosuHHi Byt o3Hamomnexi 3 [MoniTMKoK T2 NOBUHHI
nigomcat  nucbMoBy  (DOPMY  NIATBEPAXEHHS, WO
3aCBIA4YE BU3HEHHR Ta NPUAHATTA Humm MoniTukm. Hxwo
npauisHvx abo ynoBHOBaXEHUIA NPEACTaBHUK KoMnaHil 3
Byab-AKMx NpueMH He O3HaMoMMBCs abo He nignucas
opMy niATBEPAXEHHA, BIH He 3BINBHAETHCA BIA
30008'A3aHb 3 AOTPUMaHHS BUMOT [oniTUKK.

AxtyanbHa Bepcia uiei lNMonituk JOCTYNHa B pexumi
OHNanH 3a appecoio: www.plastics.ua

MoniTvka MoXe nepernsaaTMes B Mipy HeobxigHocTi, ane
HE MEHLWe, HiX Yepe3 Tpu (3) poku 3 AHA T NPUAHATTS
Komnatieto.

MpauieHuku Ta YNOBHOBAXEHI NPEACTaBHWMKM Komnawii
noBuHHI ByTH CBOEYACHO NoBIAOMNEHI Npo Byab-sKi aMiHM
8 Monimuyi.

[lata HabpaHHsA YMHHOCTI Lielo MoniTukow:
A5y %{(ﬂg 20% p.

flara rnagy wiel Monitukm:

(//_5 » 2%([#«!/’ 20&3&

PEIMAHYTO | 3aTBEPAXEHO: eHepanbHuM
naHii [epex |.0.

conduct regular training courses for relevant employees
and, as applicable, Third Parties to ensure effective
implementation of this Palicy.

Any questions conceming this Policy, its implementation
or interpretation (e.g.: whether the entity or individual
would be considered a Third Party under this Policy;
whether a Third Party should be exempted from due
diligence review) and/or information conceming any
potential or actual violation of the Policy or any of the
Company's Policies has occurred or is about to occur
should be addressed to the Company's Compliance
Officer / Legal Adviser.

Every report shall be carefully considered, investigated
and treated in confidence.

9. MISCELLANEOUS

All employees and authorized representatives of the
Company shall be familiarised with the Police and sign a
written confirmation form evidencing its
acknowledgement and acceptance of the Policy. If
employee or authorized representative of the Company
has not familiarised themselves with the Policy or has not
signed the confimation form due to any reasons,
hefshefit shall not be exempted from the obligation to
adhere to Policy.

The up-to-date version of this Policy is available online at:
www.plastics.ua

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

Employees and authorized representatives of the
Company shall be timely informed on any changes in the
Policy.

The effective date of this Policy:
e/w"ﬁm g AS 2228

ate of revision of this Policy:a
e ber 4S 2273
7 ’
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AHKeTa ouinku BignosigHocTi Tperboi ocobu

B mexax npoueaypv opuandHoi nepesipku, TOB «lnacTike-YkpaiHa» (aani — «Komnauis») npocuTts nigpsaHuKis,
cyOniApAAHMKIB Ta NOCTa4anbHUKIB, WO HAAaIoTL NOCHyrM Ta/abo nocTavaTe ToBapu Komnawil (gani — «Tpets
ocoba»), 3aN0BHUTU L0 aHKeTy AnA OuiHKM KomnaHielo BIANOBIAHOCTI TpeTsoi 0cobW BUCOKMM CTaHAapTaMm
KomnaHil Wwoao etvku Ta BeaeHHs BisHecy.

LL|o6 signosicT Ha NUTaHHA, WO BUMArae NPOCTaBNAHHA BigMiTkn, Byab nacka, HaTUCHITL Ha BianoBiaHe none.
lNone 3 NPOCTaBNEHOIO BIAMITKOK Mae BUrNsAAaT Taxk X.

Byab nacka, petensHo 3anOBHITL YCI NMWTaHHA, BKas3aswM [OCTOBIPHY iHdopMauio, abo 3a3Haute «He
3aCTOCOBHO». 3abesneyte nNIANMCaHHA aHKeTW BIANOBIAanbHOK 0CODOK Ta HamBHICTL neyatku nepej
HagcunanHam anketv Komnawii. Byab nacka, 3BepHiTb ysary, Wo asketa Byge BknioyeHa A0 AOrOBOpY 3
Komnawieio sk AOro 4actuHa, Tomy, y pasi HenosHoi abo HepocTosipHOT iHopmalyii, Komnaxis matume npaso
HEravHO NPUNUHATY AOTOBIP.

Ivbopmauin B uiin awkeri Dype 3bepexera Komnawieio y Burmagi enexkTpoHHux Ta/abo naneposwx 3BiTis,
BiAnOoBIgHO A0 nonitvk KoMnawii Ta 3aKOHOAABCTBA NPO KOHMIASHUIMHICTL, B Mexax nepesipku Ta npouenypu
3aTBepKkeHHs, Komnain, sxwo ue Oyae AOUINBHO, MOXE Hapasatv AOCTYN A0 HaseHO! iHopmauii
YNOBHOBaXEHUM npauisHukaM adiniiosanux ocid Komnawil. IHOpMaLis Takox MOXE HafaBaTUChL 30BHILLHIM
nOCTaYanbHUKaMm nocnyr 3 NPOBEAEHHS IOPUANHHOT NEpeBipKX.

Hapanks iHgopMalii € [obposinbHMM, ane HeHagaHHs Takol iHdopmauii moxe Oyt npuuMHOIO BigmOoBM Y
BCTAHOBMNEHHI AINOBMX BIAHOCKH 3 KoMnaHieo.

1.1, IHiyiaTop Komnatil IW'a: Haruckits, Wob AoaaT TEKCT.
Mocaga: HatwcHiTs, Wob A0AaTH TEKCT.
EnexTpoxHa agpeca: HatucHiTs, wob AoAaTW TexcT.

2. Incpopmauisa npo Tperio ocoby (3anosHI0ETHCH TpeTsoK 0cob0K)
2.1.  Haitmexysaunn Tpetsol ocobu (MIB Ana diswyHux  Harwerite, WO gopam texcy

0ci6)
2.2.  IM's xoHTaKTHOI OCOGM Hamckite, Wob Aoaam Texcr.
23.  Anpeca (ingexc, kpaiHa, MICTO, BynMus, OyauHOK, HarwcHits, WO foaaT TencT
ogic)
24.  KoHtakmuii TenedoH HamvcHiTs, W6 aonaTH TeKeT
25.  EnexTpoHHa agpeca HamuchiTe, Wob 0AaTH TEKCT
26.  Beb-caur HamcHiTs, od AoaaT TeRCT
2.7.  3aranbHa KinbkicTs npatysHukia HamcHiTs, Wob AoaaT TexcT.
28.  Onvwite NOCNyrv/TOBapH, o OyfyTe HaTUCHITL, 106 A0AATY TEKCT,
HaAaBATUCHNOCTAYaTUCE

3. bBisxec-npodink Ta icropin
31.  OpraxisayiHo-npasosa  dopma (Ranpukna HatvcwiT, WOD AOAATY TEHCT
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32
(7
(i
(i)

33.

(0
(1)

34.
3.5.

3.6.

37.

(i)

TOBAPUCTBO 3 OGMEXEHOK0 BIANOBIAANLHICTIO)
lMo.'a3aHi NiANPUEMCTBA (BKAXITL HA3BM T3 a4PECH):
MaTepUHCHKa KoMnaHis TpeTteol ocobu
JouipHi komnaril Ta adinikosani 0cobu
Komnaii, 8 sxux Tpets ocoba Mae KOHTPOMIDIoY
HacTKy
In'afiMena knK4oBOrO Nepcoxany:
npauisHum, ki ByayTs BUKOHYBaTH Aorosip
BNACHWKK, AMPEKTOPM, 4nenu npasnivHa TpeTsoi
0cobu abo maTepuHCHKOI Komnaxii
BaHkiaceki pexslanTi
Poamip GisHecy (BkaxiTe piyHuA A0XIA 38 OCTaHHI TP
poky)
Uu € y Bac kogexc etk Ta/abo nonitMka npoTMail
xabapHuuTay, abo NOAIGHI koaekcu?

Onuc poceigy Tpetsoi ocobu Ta wsanidikayii y
sianosianin coepl
Hapnaifre KOHTaKTV ABOX KOMNaHIK AKi MOXYTL HanaT
BiaHec-pexomeHaauil:

KoutakT 1

KowTakT 2

4. 38’'a3xm 3 Jepxasuumu cnyxGoBusmMu
Ui By/L-XTO 3 KMIOYOBOTO NEepcoHany, 3asHaqeHoro 8 poaaini 3.3, abo Gnu3bKUX poaKYIS KMIOHOBOD NEPCoHany, BnackKkis ato
akyiosepis, unexis npasniks € abo konuch Oye [epxasHum cnyxbosyem*? AKuio Tak, Oyab nacka, Bkaxim iX imeHa, Bug
POAVHHOIO 38'A3KY Ta 3aAMaHy NOCaLly HUKYe:
HamweHiTs, 1WOG A0AaTH TEKCT

HaTHCHITL, WD A0A3TH TEKCT
HaTtheHiTe, Wb aoaaT TexcT
HarucHiTs, Wob aoaaTk TexcT

HaTHeHi™, Wb A0aaTH TexcT
HaTHCHITL, WOS A0R3TH TeXCT

HaTvcHiTs, Wob AoaaTM TekCT
HaTueHITL, OO A0ASTH TEKCT

O Tak, HagaHWwd pasoMm 3 (HWWMKM CYNPOBOAKYIOHAMM
LOKYMEHTaMM

O Hi

HaTucHITS, WEb A0AaTH TEXCT.

HaTucHiTs, Wob AoaaTH TeKCT.

Im's: HamueHiTh, WoD A0AATH TEKCT

KoHTtaktHa ocoba: HarucHiTe, 1wob 10AaTH TeKCT
EnexTpoHHa agpeca: HaTheHITs, WO A0A3TH TEKCT,
TenedoH: HamucHiTs, Wob goaary Texct

IW's; HamuehiTe, Wob AoaaT TencT

KoxTaxkTHa 0c00a: HATHCHITS, 1106 IOAATH TEKET.
EnexTpoHHa aapeca: Hatucrits, wWob Aoaam Texct
TenedoH: HatucHIT, Wob A0AATH TEKCT

*[ina uineh uiei axxketv [epxasHui cnyxboseub 03Hayae 0coby, Aka 3AIMCHIOE Byab-AKy AIRNLHICTL, NOB'A3aHY 3 BUKOHAHHAM
(YHKLiA AepXaBy Y1 MICLEBOrO CamOBPSAYBAHHS, YU AIKa € 3aBIAOMO TICHO NOB'A3AHOK 3 AGPXKABHUM CNYXOOBUEM HaCTINbKW,
L0 BNNMB HA TaKy 0CODY € 4M MOXE BBAXATUCA NOTEHLIWHUM Y (DAKTUHHUM BNNKBOM Ha CaMOro AepxasHoro cnyxboeus. Taxl
0cobu MOXYTb BRNKO4aTH Bnuabkux poguyie [lepxasHoro cnyxBosus (Hanpuknan, “onoBik Y4 APYXMHA, AiTH, BaTbkd, Opamv Ta
CECTPH, Y4 YONOBIK/APYXUHE AuTHHY, BpaTa abo cecTpy).

5. CyGninpsn

Yu 3bupaetech 8w sanyyarw cybnigpagHmka AnA 3fidcHeRHs [ Tak (skwo Tak, Oyab nacka, exaxite O Hi

fAorosopy 3 Komnakien? obcsr pobit, ski Oyae BUKOHyBaTW
cybnigpsaHuk, T2  BKaXiTb WM
AMPEKTOPH ato aKujoHepy
cybnigpsasmMka € abo konuch Bynu
lepxasxumu cnyxBosusamMM)

HatueHiTs, Wob A0AaTH TRKCT

6. Wrpadm, Poacnigysannn, Mpunuxesns abo 3a6opoka apifcHeHns AiankHoOCTI

6.1.

Yn Haknapanucs Ha Bac abo Oyab-koro 3 Bawwx
npauisHukis, ski OyayTe BMKOHyBaTW A0roBip 3
Komnatieto, perynsTopki caHkuii, wrpadw, 3a60poH#
Ta/abo BIACTOPOHEHHA BIA 3AMIMCHEHKA NpodeciHoi
DIANBHOCTI Yy 3B'A3KY 3 BUMHEHHSM  KOPYNLIAHMX
NpasonopyLieHb, BIAMUBAHHAM KowrTis,

[ Tak (axwo Tak, Byab nacka, onuwits O Hi
Hux4e OOCTaBMHM Ta 3axoaM, WO
3aCTOCOBYBANKCA)

HameHiTe, Wob aoaat™ TexcT
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6.2.

WwaxpancTeom abo iHLLIMMM NOAIBHUMY
MPaBOonNOPYLLIEHHAMKU?

Yn Benoca wopo Bac, Baworo kepisHuutea ato
npejcTasHukie Dyab-Ake po3CnilyBaHHR, NOB'A3aHe 3
xaDapHULTBOM, BIAMMBAHHAM KOWTIB, LWAXPaNCTBOM
abo iHWWM nOAIGHAM NPABONOPYLIEHHSM, 300 4u
Byno npuTAMHEHHR A0 BignosipansHocTi 3a Taki
MOPYILEHHNA?

-14-

O Tak (swo 1ak, Byab nacka, onuwite [ Hi
HWX4e CYTb  po3cnigyBaHHs Ta
Hacniakv)

HaTHCHITYL, WO A0A3TH TEKCT.




3ARBA
A nigTeepaxyio, Wo Tpets 0coba SOTPUMYETECH YUHHOO 3aKOHOAABCTBA, BKITKOYAK0YM aHTHKOPYNLIHHE 3aKOHOAABCTBO.

Taxkox 7 NiATBEPAXYIO, WO § € YNOBHOBXEHAM NPEACTABHUKOM TPeThoi 0Co0K. A NIATBEPAXYIO, WO Ha BCI NUTAHHS HapaHl
TouHi Bignosial. 5 03HAROMUBCH, PO3YMIID T NOTOAXYIOCH 3 IH(DOPMALED Ta TBEPPKEHHAMIA HABEACHUMM B Ljiif aHKETI.

fara:
lMosHe iM'A YNOBHOBAXEHOrO NPEACTaBHUKA:

Mocapa ynoBHOBAXEHOrO NPeACTaBHUKA:
Mignuc:
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Appendix 1

Third Party Assessment Questionnaire

As part of its due diligence process, Plastics-Ukraine Ltd (the “Company”) asks contractors, subcontractors and suppliers from
whom the Company orders goods and/or services (the “Third Party”) to complete this questionnaire, so that the Company is
able to assess whether the Third Party meets Company's high ethical and integrity standards.

For answers that require you to check a box, please click on the box. The selected box should then be marked as such XI.

Please complete all questions as thoroughly and truthfully, or put “not applicable® where relevant. Please ensure the
questionnaire is signed by the authorized representative and stamped before retuming to the Company. Please note that this
questionnaire will be incorporated by reference into your contractual arrangement with the Company and that, should it include
any information that is materially incorrect or untruthful, it will entitle the Company to immediately terminate the underlying
contract.

The information in this questionnaire will be documented in electronic and/or paper reports which will be stored at the Company
in accordance with the Company policies and applicable data privacy laws. As part of its review and approval process, the
Company may make the information available to authorized employees of Company affiliates where a valid business need
exists. Information may also be provided to external due diligence providers.

Your provision of information is voluntary, but failure to provide requested information may make you ineligible to conduct
business with the Company.

1 Company Information (to be completed in advance by the Company's Initiator prior to distribution)
1.1. Company's initiator Name: Click or tap here (o enter text.
Job title: Click or tap here fo enter text
Emall: Click or tap here to enter text

2 Third Party Information (to be completed by the Third Party)

2.1. Third Party name (full name for individuals) Click or tap here lo enter text.
2.2, Contact person Name Click or tap here to enter text.
2.3. Address (postal code, country, city, street, building, Click or tap here to enter text.
office)
24. Contract telephone Click or tap here to enter text.
2.5. Email Click or tap here 1o enter text.
2.6. Website Click or tap here to enter text.
2.7. Total number of employees Click or tap here to enter text.
2.8. Indicate the scope of services/goods to be supplied Click or tap here to enter text.

3. Business Profile & History
3.1, Form of business organization (e.g,, Limited Liability Click or tap here o enter text.

Company)
3.2. Related entities (list names and addresses):
(iv) Third Party’s parent company Click or tap here to enter text,
(v) subsidiaries and affiliates Click or tap here 10 enter text.
(vi) companies in which Third Party has a controlling Click or tap here to enter text,
ownership interest

3.3. Key personnel name(s):




(i) employees who will perform the contract with the Click or tap here to enter text

Company
(iv) owners, directors, board members of the Third Party or Click or tap here 1o enter text
its parent company
3.4. Bank information Click or tap here to enter text
3.5. Size of business (indicate annual revenue for the last Click or tap here to enter text
three years)
36. Do you have a code of ethics and/or anti-comuption ([ Yes, provided along with other supporting documents
policy, or similar codes of conduct? O No
3.7. Description of Third Party experience and qualifications Click or tap here to enter text
in the relevant field
3.8. Provide contract details of two business references: Click or tap here to enter text.
(i) Reference 1 Name: Click or tap here to enter text.

Contact person: Click or tap here 1o enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here 1o enter text

(i) Reference 2 Name: Click or tap here to enter text
Contact person: Click or lap here to enter text.
Emall: Click or tap here to enter text.
Telephone: Click or tap here to enter text.

4, Connections with Public Officials
Do any of the key personnel identified in section 3.3 or close relatives of key personnel or your owners or shareholders, Board

Members are currently or were previously Public Officials*? If yes, please provide their name, relationship and position held
below:
Click or tap here to enter text

* For the purposes of this questionnaire, Public Official means a person who performs any activity related to the performance of
functions of the state or local government, or who is known to be closely linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually influencing the public official himself/herself. Those may include close
relatives of the public official (e.g., Spouses, children, parents or siblings, or spouses of a child or a sibling).

5. Subcontracting
Are you going to involve a subcontractor to perform the [ Yes (if yes, please indicate the volume of [ No
contract with the Company? the subcontractor’s work in %, planned number
of subcontractors and indicate  if
subcontractor's directors or shareholders are
current or ex-Public Officials)
Click or tap here to enter text.

6. Penalties, Investigations, Suspensions or Debarment

6.1. Have you or any of your employees who will perform the [ Yes (if yes, please describe circumstances 1 No
contract with the Company been subject to regulatory and remedial actions that have been taken
sanctions, penalties, debarments and/or professional below)
suspensions related to bribery, money laundering, fraud, Click or tap here to enter text.
or other relevant offences?

6.2. Have you, your management or your agents been ([J Yes (if yes, please describe investigation [INo
involved in any investigation related to bribery, and consequences)
corruption, money-laundering, fraud, or any other similar  Click or tap here 1o enter text.
crime, or has been prosecuted or convicted for such
crimes?

2




DECLARATION
| declare that the Third Party listed is in compliance with all applicable legisiation and regulations, including anti-corruption laws.

| further declare that | am the authorized representative of the Third Party. | declare that all questions are answered accurately. |
have reviewed, understand, and agree with the information and representations in this questionnaire.

Date:
Authorized representative full name:

Authorized representative job title:
Signature:
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Doparok 2

®opma 3aTBepAXeHHS TPeTLOI 0cobu

Yacruna 1: 3anoeHiTs iHopmaLiio npo TpeTio ocoby Ta IHiyiaTtopa

Tpeteol HatwcHiTs, WO AOABTH TEKCT.

HanmeHyBaHHs

ocobu (NIB ana disuaxmx
ocib):

Anpeca TpeTsoi ocobu:

HamwcHiTs, Wob A0ASTH TEKCT.

Onuwite npeameT HatweHiTs, Wob A0AaTH TEKCT.

AOTOBODY.
IniuiaTop Komnail

IM's; HatucwiTe, WoB Aoaa™ TeKcT
Mocapa: HatucHiTs, Wob AoAaTH TENCT.
EnextponHa aapeca: HamweHiTs, Wob AoaaTi ekt

Yactuna 2 Hapaite BignoBigi Ha NUTaHHA HWX4Ye, HA nigcTasi iHdopmauil, oTpumanol eig TpeTkoi ocobu nig vac

NPOBEEHHA IOPUANYHOT NEPEBIPKN
[HAnKaTopu
PU3MKy
TAK HI
1. Pu3anku, nos’n3axi 3 ocoboro
0 [0 | a v Komnasis pasiwe cnisnpayosana 3 Tperhmo ocobor?
0 O b. Yu sucTauae Tperin ocoli moxnueocTed a60 keanidikauii mepcoHany ANR BUKOHAHHS AOTOBODY
__ (npuitmaroum S0 ysaru ckinbkw Hacy BefeTeCA GisHec, pisenb nepconany, Towo)?
0 [0 ¢ “vHapana Tpers ocoba pekomerpaalii abo uv AaTs Taki pexomeHaaull 8 AHkeTi ouikku signosigHocTi
~ TpeTtsoi 0coby NpuBoan Ans CyMHIBiB?
0 [0 | d. Yue Tpers ocoba opuctom, Byxrantepom abo iHWMM KOHCYNBTHTOM, AKWHA 3a38Ky4ail beanocepeHbo
He Gepe yyacTi y Takoro pojly NPoeKTax v AIANLHOCTI, ANA AKUX BOHA 3anyyaeTeen?
0 B | e U Gynu npoxanHs, BKa3iBkM ab0 pexomeHaaui Bia GyA-KOTO BUKODHCTOBYBATM Came Lo Tpemo
~ 0coby? Ao TaK, TO BiA KOO Ta YoMy? _
O O | Yey TpeTsoi 0co6M poauHHi 860 GiaHec-38'3kM 3 [lepxasHum CRyxG08LeM a00 HOTo GIM3bKUMK
~poanuamu?
.| [0 |9 ‘v Bynu npoxaxHa sin Gyab-Axoi 0cobM, nos'a3aHol 3 TpaHaaKuieo, Ans Kol 3anyyaeteea Tpets
ocoba, 3pobuti ByAb-AKuiA GNAroiiHWA YA CNOHCOPCHKMA BHECOK?
(] O (h Y CBIA4MTS IHDOPMALYR, OTPUMaHa 3 NYBNIYHUX AXEpen, AepXaBHUX Ta NpUBaTHUX 6a3 Aanux abo

CYAOBMX PEECTpiB, Npo CymHiHy penyTtauiio Tpetsol ocobu abo 1i KnHOBOrO NEPCOHaNy, BKMKHAONM
axuioHepis, BNACHWKIB Ta YNeHis NPasniHHA, 30KpeMa Aac NPUBOAM CyMHIBATMCA B A0DpodecHoCTi Ta
penyTayii TpeTsoi 0cobu?

Pu3nku, nos'a3ani 3 TpaH3akuicio
Ui € 3aransHa Cyma nnarexy 3a JOr0BOPOM HE3BUMHO BUCOKOI aG0 BILLOIO 33 PUHKOBY BapTICTL?

O o |a
(] B8 | b
O a (¢

Un BuMaraioTecs HeseuuHi asancosi ab0 Hanmiphi nnatexd (Bucoki komiciimi, GOHycH, TOwo), @60
BMHArOPOAA 33 JIOCATHEHHA NEBHOTO pesynbTaTy?

. Uu BUMaraioTECs HenpsMi abo He3BUYHI natexi abo nnarTikHi npoueaypw (Hanpuknaa, onnara yepes

BaHkiBCuKi paxyHku B IHO3EMHIN KpaiHi, onnara IHWKMM NigNPUEMCTBAM, ONNara roTiBKoK Towo)?
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Yactuna 3. Hapaite [OQaTKOBI KOMEHTapi HWk4e Woao Oyab-AkvX «iHOMKATODIB PU3MKY», BIA3HAYEHMX BULE.
KomeHTapi noBMHHI MICTUTM [OAATKOBI BIAOMOCTI NPO KOXEH i3 IHAWKATOPIB PWU3WKIB, BKMOYaIOYM Oyab-sKi
nom'siKwWyBanbHi 06cTasnHK abo 3anponoHOBaHI 3aX0Au ANA MiHIMI3aLiT puanky.

Homep
PH3UKY
(Hanpuknag,
1e,2b)  Komewrapi
| HAaTWCHITS, W00 A0ASTH TENCT.
HaTUCHITS, W00 A0A3TH TEKCT. o
HamicHiTs, Wob poaaTm TexcT.
BucHoBok
0 Tak O Hi Ha ocHOBi OTpuUMaHOl IHOpMALYi, Y4 BBAXAETE BM, WO BiA3HAYSHI PU3MKK BYNK HaNEXHWUM
YMHOM MIHIMI30BaHI?
KomenTap: Click or tap here o enter text.
l b e S
O Tak 'OHi Ha nigcrasi otpumanol indopmayl, nopekomenaysani 6 i uu Hi, 3anysut Tpero ocoby
|

ANA BUKOHAHHS A0roBopy?

Ocoba, wo 3anosrioBana Popmy 3aTBEPKEHHA TPETLOI 0cobM:

[lara: Haruckits, Wob obparv gary. N i
s | Hamuouims, W06 JoRaTH ToKCT,
lMocapa: HaTUCHITS, 0B A0AETH TEKCT.

Nignue:




Appendix 2

Third Party Approval Form
Part 1: Complete Third Party information and indicate Initiator

Third Party name (full Click or tap here to enter text.

name for individuals):

Third Party address: Click or tap here to enter text
Describe  the subject Click or tap here to enter text
matter of the contract

Company's initiator Name: Click or fap here to enter text

Job title: Click or tap here to enter text.
Email: Click or tap here to enter text

Part 2: Complete the following based on review of Third Party information collected during the due diligence process

Red
flags
YES NO
1. Entity-specific Red Flags
O [0 | a Isthe Third Party new to the Company?
0O | O | b Does the Third Party appear to lack sufficient capacity or staff qualifications to perform the contract (based
on years in business, staffing levels, etc.)?
O 1 | c. Isthe Third Party reluctant to or unable to provide business references or did the response from any of the

business references specified in the Third Party Assessment Questionnaire present a basis for concemn
about the Third Party?

d. Is the Third Party a lawyer, accountant or other consultant who is not nomally directly involved in the type
of project or business activity for which it is being retained?

®

Have the Company been asked or directed or recommended by someone to use this specific Third Party?
If so, by whom and why?

Does the Third Party have family or business ties with a Public Official or its close relative?

Have we been asked by anyone assoclated with the transaction for which the Third Party is to be retained
to make any political or charitable contribution of any kind?

<p.-.‘

h. Did the review of public information, govemment and proprietary databases or court registers reveal the
Third Party's or Third Party key personnel's, including shareholders, owners and Board Members, any
information that may put in question their integrity or reputation?

a gjo o o
o ool o] o

2. Transactional Red Flags

. Does the total amount to be paid for goods and/or services appear to be unreasonably high or above the
average market amount?

0O
O
4]

0 0 b. Are unusual upfront or excessive payments being required (high commissions, substantial bonuses, etc. )
or is the compensation to based on performance (success fee)?

0 O |c Are indirect or unusual payments or billing procedures being requested (such as payments through bank
accounts in a foreign country, payments to other entities, payments in cash, efc.)?

Part 3. Provide additional comment below regarding any “red flag” items noted above. Comments should include
additional details about each of the red flags noted, including any mitigating circumstances or proposed action steps to
address the red flag.

99




Red Flag index ‘

(e.g., 1e, 2b) Comments
\ Click or lap here to enter text. i
| Click or tap here to enter text.
| Click or tap here lo enter text.
Conclusion
O Yes O No Based on the information provided, doyoufeelmatmemdﬂagsmathavebeenldenﬂﬂed
have been adequately mitigated?
Comment: Click or tap here fo enter text.
O For O Against Based on the information provided, would you recommend for or against engaging this Third
Party to perform the intended contract?

Individual completing Third Party Approval Form:

Date: Click or tap to enler a date.
Name: Click or tap here to enter text.
Job title: Click or tap here lo enter text.
Signature:




